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1. Purpose. To provide a document delineating policy and procedure for
selection, training, designation and responsibilities of Naval Air Force,
U.S. Pacific Fleet INAVATDDAF\ and Naval Air Force, U.S. Atlantic Fleet
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(NAVAIRLANT) Land1na Signal 0ff1cers (LSOs). Due to extensive revision,
paragraph markings have been omitted. This instruction should be read in
its entirety.
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3. Background. Reference (a) provides all command levels and LSOs with a
single source of technical 1nformat1on, standard operating procedure and
policy guidance. This instruction amplifies reference (a) and is applicabie
to all commands and LSOs under the operational or administrative control of

NAVAIRPAC/NAVAIRLANT.
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4. Discussion. The LSO is a key element in carrier aviation operations. The
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LSO’s knowledge, expertise and nerformance directly affect combat read1ness
and carrier safety. According]y, the duties, responsibi]ities and Timitations
of the LSO must be fully understood by all elements of the command structure.
The success of the LSO program depends primarily on the qua11tat1ve selection

oT OULSLdﬁdTﬁg aviation officers To ensure the continuing quality of LSOs,
it is necessary all cognizant personnel understand and support the provisions
of reference (a) and this instruction.

5. Action. Enclosure (1) provides policy guidance concerning LSO designation
and responsibilities. Enclosure (2) is a sample LSO nomination request.
Enclosure (3) provides information with respect to command relationships,
responsibilities and the LSO irterface. Enclosure (4) is a sample Fleet
Rep]a cement Squadron (FRS) Carrier Landing Performance Summary. Enclosure (5)

is a sample Fleet Carrier Landing Performance Summary. Enclosure (6)
discusses the conduct of and procedures for LSO training including LSO
Ccross- tra1n1ng Enclosure (7) details air wing turnaround training usage of
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the LSO trainer (iLSOT).
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General. A1l LSOs have responsibility for maintaining compliance with
Naval Air Training and Operating Procedures Standardization (NATOPS),

ft Carrier (LV) NAIUPb Aircraft Recovery BUIIEIInS (ARBs) and this
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2. Designation_and Responsibilities. In addition to that established by
reference (a), the following ampl1fy1ng guidance concerning LSO designation
and responsibilities is provided:

a. Force LSO. The Force LSO, by virtue of his position, is operationally
senior to all other LSOs within the Pacific/Atlantic Fleet, regardless of
rank. The Force LSO shall be responsible for LSO policy gu1dance operating
procedures and standardization. Additionally, he shall monitor the selection,
training, qualification and assignment of all LSOs within the Pacific/Atiantic
Fleet to ensure the highest standards of LSO readiness and training are

- :
maintained.

b. Air Wing Staff LSO. Assignment to an air wing staff LSO billet is
recognition of an LSO’s experience, judgment and superior performance in
subordinate positions. Nominations for assignment to a staff LSO billet shall

be made to Commander, Naval Military Personnel Command (COMNAVMILPERSCOM) by
the Force LSO. Nominees shall normally be selected from among Fleet
Replacement Squadron (FRS), Training Command (TRACOM) and LSO School LSOs who
have achieved "Wing" and "Tra1n1ng" LSO designations. Responsibility for
recommendation of "Staff" LSO designation rests solely with the Air Wing
Commander. The pr1mary respons1b1l1t1es of the Air Wing Staff LSO include
the safe and expeditious recovery of aircraft, the estabiishment and
administration of an Air Wing LSO training program and ensuring aircrew
readiness for shipboard operations within the air wing.

c. Fleet Replacement Squadron LSO (Training qualified LSO). Assignment

to an FRS LSO b1llet 1s recogn1t1on of an individual’s demonstrated ab1l1ty to
teach aircrew the Lecnn1que5 of carrier laﬁuiﬁgs. FRS LSO billets shall be
filled by "Wing" designated LSOs transferring from fleet squadrons to shore
duty. Recommendation for designation as "Training" LSO shall be made by the
senior FRS LSO to his Command1ng Officer, who shall submit a request to
COMNAVAIRPAC (N83L)/COMNAVAIRLANT (N83H). Recommendation for designation as
"Training" LSO shall only be made after observation of an individual’s ability

to instruct initial day/night carrier qualification and associated ground

m

training over a periocd of not less than three FRS Carrier Qualification (CQ)
cvcles. The primary roqnnn<1h111t1pq of the FRS LSO include the conduct of
initial day/n1ght carrier qualification, replacement pilot training and
training of subordinate LSOs within his command.

Enclosure (1)
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d. Wing Qualified LSO. Wing certificati
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determined sufficient by the senior air w1ng LSO. Tﬁe des1gn tion reflects
his ab111ty to control a majority of embarked aircraft day and n1ght in all
weather and deck conditions.
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e. Sqguadron 1SO. Assignment of individ
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the responsibility of the squadron’s Commanding Officer and shou]d be closely
monitored to ensure the minimums of reference (a) are maintained. When
requ1red or deemed appropriate, squadron Commanding Officers may nominate
outstand1ng f1rst tour, first cru1se p1lots who have not prev1ous]y been
identified as LSO trainees. Careful consideration should be g1ven to the
individual’s motivation, ability to react under stress, ability to instill
confidence and potential as an effective instructor. Only top aviators should
be considered. Nominations for LSO training should be made to COMNAVAIRPAC
(N83L) /COMNAVAIRLANT (N83H) per reference (a), in the format of enclosure (2).
The pr1mary responsmb111t1es of a squadron LSO include the training of
squadron aircrew in carrier landing techniques and shipboard procedures,

i inina € cithnwAds + I CNe
maintenance of LSO records and training of subordinate LSOs.
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f. Periodic LSO Report. The quarterly LSO training matrix shall be
submitted to COMNAVAIRPAC (N83L)/COMNAVAIRLANT (N83H) per reference (a).

2 Enclosure (1)
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Commanding
Commander,
Commander,

Officer, (LSO’s Unit)

Naval Air Force, U.S. Pacific Fleet (N83L)/
Naval Air Force, U.S. Atiantic Fieet (N83H)
NOMINATION FOR LSO TRAINING

(a) LSO NATOPS Manual

1. Per reference (a), the following officer is nominated for LSO training:

Date Reported/PRD (as shown on ODCR)
Total Flight Hours/Jet Hours

1. Forwarded, recommending approval.

(Air Wing Commander’s Signature)

Enclosure (2)
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LSO COMMAND RELATIONSHIPS AND RESPONSIBILITIES
1. General
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d. e Lov, veLaus>t Ul Hid> uireceu IIIVUIV!‘.‘III!:IIL Witn Carrier aiy
operations, is in the position of being responsible to various levels of the
command structure. The three primary areas of responsibility of all LSOs are:
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(3) The training of LSOs

b. In all cases, the LSO is responsible to the Captain of the ship for
the safe and exped1t1ous recovery of aircraft. The LSO is charged with making
recommendations concerning the conduct of embarked flight operations with

racnacrt tn mn:fhnr wind, deck rnnrh+1nnc landina aid eauinment deficienci
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and pilot prof1c1ency, Such recommendatlons shall be made to the Captain of
the ship via the Air Boss.

<
>

0O O
[= 2N U]

N
-ﬂ
O
(3
1O
('D
—
1%}
O
—
=
) (D
il
(=]
=S
'O
m
. —
wn
o
-
)
o
-
' =3
« (D
O
t
—
<
-
. (D
(%
o
o
3
w
-
o
, —
(D
rﬂ'
- O
O
o
=
" =
v >
-<
>
—
=
>
—o
~

COMNAVAIRLANT for formulat1on of pol1cy gu1dance, adm1n1strat1on of 1
programs, monitoring of LSO status, LSO assignments and coordinat
evolutions. Durin ions, the Force LSO has the fina
authority for qualification and di squa11f1cat1on of qualifying FRS
the Priority A selection of Category 1 FRS pilots. The Force LSOs sha]]
ensure close liaison is maintained with all air wing staff LSOs, FRS LSOs,
LSO SchooT Officerlin Charge ChieF of Naval Air Training (CNATRA) Staff LSO

and the Bureau of Naval Personnel (BUPERS).
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3. Air Wing Staff LSO

a. In addition to being responsible to the Commanding Officer of the ship

for safe and expeditious recovery, and to his Air Wing Commander (CVW) for
pilot training and read1ness, air wing staff LSOs are responsible for air wing
[ QN ctandavdizatainn and +wvainina Trn adAs+inn +4n +hn cithmicesnn AF wanird vwad
LoV Qbﬂlluﬂlull.ﬂbl\lll aliu blﬂllllllso 411 QUU I L IVII LU LIIT ouvilioo vl Vi lcqullcu
reports concerning LSO training and qualification, air wing staff LSOs are
encouraged to maintain persona] contact with the Force LSO.
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b. Air wing staff LSOs shall be accorded sufficient opportunity to
maintain primary mission area and carrier landing prof1c1ency in aircraft in
which they are operationally current. Consistent with their other duties, air
wing staff LSOs shall maintain proficiency at the same Tevel of their squadron

teo mnor ariac
con bcup ar ied.

c. Air wing staff LSOs, by their experience level and previous instructor
tour, are the primary subject matter experts in the air wing in the training
of p110ts in the ]andlng phase. Tra1n1ng does not end at the completion of

rae

the FRS syiiabus. Air wing staff LSOs shaii prov1de individual tra1n1ng to
air wing pilots who desire or require such training. While deployed, air wing
staff LSOs shall closelv monitor n11n+ nerformance. Those nilots who are

4 UITiJ P PHUST privis wii
below the air wing average in elther Grade Point Average (GPA) or Boarding
Rate (BR) shall be closely monitored for staff LSO individual instruction. As
a minimum, the senior staff LSO shall be responsible for the bottom 10% of the
air wing's piiots. The staff LSOs shall meet with these piTots at Teast
WEEAIJ uuring ueﬁucymenu for a Lnﬁfougn, documented trend analys1s review of
pilot performance. Additionally, staff LSOs shall pub11sh to the air wing
hours of availability for walk-in trend analysis to any air wing pilot who
desires such training.
d. The senior staff LSO shall ensure their squadron and detachment LSOs
utilize the Automated Performance Assessment and Readiness Training System
(APARTQ\ software.

e. Upon notification by squadron LSOs, the senior staff LSO shall solicit
the LSO School for previous landing performance diskette data (if applicable)
and hard copies of rleet Carrier Land1ng Performance Summary (enclosure (5))

_____ Al e e o /P, ¥ BN Y

and FRS Carrier Landing Performance Summary (enciosiure (4)).

4. FRS LSO

a. FRS LSOs are responsible to the Commanding Officer of the ship for
afe and e ped1t1ous a1rcraft recovery dur1ng carr1er qua11f1cat1on evolutions
i th

ieir squadron Commanding Officer for replacement aircrew training.
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opportunity to maintain flight prof1c1ency in all phases commensurate with
their flight instructor contemporaries. Additionally, since FRS LSOs are
charged with responsibility for training replacement aircrews in carrier

landing techniques, FRS LSOs require four day arrested landings every six

5 i NAMNAVATDDAC /NQAQIL N\ /
months to maintain day carrier currency. Accordingly, COMNAVAIRPAC (N83L)/

COMNAVAIRLANT (N83H) shall coordinate proficiency carrier landings for FRS

................. g =G0

LSOs during fleet CQ periods.

b. Regardless of their other duties, FRS LSOs shall be afforded the

2 Enclosure (3)
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FRS CQ Phase Head shall forward a copy of the FRS Carrier La nd1na Performance
Summary to the Officer in Charge, U.S. Navy Landing Signal Officer School.

The LSO School shall then file the hard copy and enter the aviator’s name,
Social Security Number and new squadron in the APARTS computer to commence the
maintenance function.

5. Sauadron LSO

e A~ L =21

a. Squadron LSOs, in addition to being responsible to the Commanding
Officer of the ship for safe and expeditious aircraft recovery and to their
squadron Commanding Uff1cer Tor the carrier tra1n1ng and readlness of squadron

mMMA AT ARe S hasin ~Ammm s owand PN vy ~rmre s e
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(COMCARAIRWING) staff LSO for the performance of their LSO duties. Squadron
LSOs, regardless of rank, are operationally subordinate to their respective
air wing staff LSOs, and as such shall adhere to their guidance.

b. Squadron LSOs are responsible to their squadron Commanding Officer for
the preparation of their pilots for carrier operations. Squadron LSOs shall

plan a Fleet Carrier Landing Proficiency (FCLP) lecture and simulator plan per

reference (a) prior to any at-sea period commensurate with squadron pilot

currency and proficiency. Per reference (a), and in the case when 60 days

have elapsed since a pilot’s last CV landing, the senior squadron LSO shall

submit a memorandum to the appropr1ate staff/type LSO cert1fy1ng day/night

readiness of p"a‘ include the number of FCLP periods (day/night) and
riar d imntl ators.
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c. The senior squadron LSO is responsible for training of the squadron’s
pilots. The primary method of accomplishing this task is via timely trend
analys1s Accord1ngly, the squadron LSO shall maintain a training folder on
ot in his command. At a minimum, this foider shail contain:

)
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(1) A copy of FRS CQ phase performance
(2) A copy of the most recent FCLP and simulator period

(3) A page deiineating lectures received and date

(4) A page de11neat1na trend analysis received with date, signatures
of LSO and pilot, primary aircrew and trends discussed

(5) An up-to-date record of all CV passes in trend analysis format

w
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d. Trend analysis shall be accomplished in a timely manner during
deployment. Trend analysis shall be accomplished in person with the pilot
and, as appropr1ate with the primary a1rcrew with which the p11o is crewed.

monthiy. bquadron pilots below the squadron or air w1ng average in GPA or BR

shall receive trend analysis at least twice a month. The senior squadron LSO
shall maintain close liaison with the staff LSOs and the squadron Commanding
Officer regarding pilot performance and extra training required.

A1l seagoing, fixed wing aircraft squadrons shall utilize computer
APARTS software for command landing grades. Squadron LSOs shall

an individual 3.5" IBM formatted diskette for each aviator. The
ilot’s landing performance for his/her entire fleet tour shall be compiled on
this diskette and delivered to the OIC, U.S. Navy LSO School with Fleet

Carrier Landing Performance Summary, upon transfer.

e
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f. Squadron LSOs shall not1fy their air wing staff LSO upon receipt of
orders for an incoming pilot. This initial communication between the squadron
and staff LSO shall commenc

SwRa UV S
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vhe landing grade performance r
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4 Enclosure (3)
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Fleet Replacement Squadron: Date:

Repiacement Piiot:

Social Security Number:

RP_Performance: Day GPA:
Day B/R:
Night GPA:
Night B/R:
Overall GPA:
Overall B/R:

Class Standing (within same category, i.e., CAT I, II, etc.) of

FRS CQ Average (Tast six months GPA and B/R): Day:
Night:
Overaiil:

CQ Phase Head Comments (Include discussion of potential for RP’s success as a
professional carrier aviator):

Enclosure (4)
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Squadron: Date:

ne

ijot:

Social Security Number:

RP Performance: Day GPA:
Day B/R:
Night GPA:
Night B/R:
Overall GPA:
Overall B/R:

How would you categorize this aviator’s carrier landing performance with
respect to the performance of his/her peers (i.e., first tour, department

haad At~ 2
neau, ©LL. )

Above average: Average: Below average: Unsatisfactory:

Senior LSO Comments (Include perception of peer comparison, unsafe tendencies,

— Human Factor Boards, LOIs issued, FNAEBs, etc.):
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LSO TRAINING
1. General. LSO training includes formal training and on-the-job training
(0JT). LSO training includes LSO cross-training in other aircraft types.
Although no established progression of LSO training can be formulated due to
operational schedules, LSOs normally progress as directed by the senior air
wing staff LSO

2. Form a] Ground Training. Formal ground training is conducted by LSO School
s follos

a. Initial Formal Ground Training (IFGT). IFGT encompasses basi
indoctrination in LSO related publications, duties, respons1b111t1es,
equipment and procedures. Al1 LSOs shall have attended LSO IFGT school prior
to recommendation for "Wing" LSO designation. LSO IFGT school quotas for

MAA /JAIAVIA TR AMT . *a o _ L _ 7Y Lo Y L . Y. ML a

RLANT units shall be promuligated by message quarterly. Quotas
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confirmation shall be made by message approximately two weeks prior to the
scheduled class convening date. IFGT completion is reported in the LSO
training status report.

b. FRS/TRACOM Formal Ground Training (F/TFGT). LSOs seiected for
FRS/TRACOM instructor billets shall attend the LSO instructor training course

nr1nr to recommendation for "Tra1n1na“ 1 S0 dp<1nnaf1nn The 1SQ instructor
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tra1n1ng course provides an in- depth view of the skills required to train
initial student/replacement pilots during FCLP and CQ periods. Classes are
scheduled quarterly; and quotas may be obtained from COMNAVAIRPAC (N83L)/
COMNAVAIRLANT (N83H).

3 Informal Ground Trainina. Informal around training is conducted at the

~ e L IR AY] TS wVWilvMuwLLWw Qv wilwe

air wing level. Air wing staff LSOs shall develop and implement a ground
training program for their air wing. Subject training is designed to enhance
LSO expertise, and should be tailored to their air wing’s individual situation
(stage of pilot/LSO training, operational environment, etc.).

- wWiimuw vesm

LSO when embarked. Shore-based LSO OJT training may be conducted by the air
wing staff LSO, FRS LSO or senior squadron LSO as appropriate.

4. 0JT. OJT shall be conducted under the supervision of an air wing staff

5. LSO Cross-Training. iSO cross-training is designed to improve LSO
imAdanetandinag AF atwveanmafd handlina and nawnfarmanas rhamantauntodtine numamanms 1o
Uliucrostaiid iy vl ailrvrail v jiaitdi iy aiiu PCI TUIrl ICIILE Llldl CLLCI I)LI\.), pl Illldl lly
in the approach and landing phase. Exposure of LSOs to the flight

characteristics of aircraft other than his own has a positive benefit on
overall LSO expertise. LSO cross-training is fully supported and shall be

Enclosure (6)
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vigorously pursued by COMNAVAIRPAC/COMNAVAIRLANT for LSOs meeting the criteria
delineated below. It is not the purpose of LSO cross-training to train pilots
in primary mission area performance, but merely to expose them to the basic
aircraft dynamics in the landing configuration.

a. FRS. Shall develop, implement and when directed by CQMNAVA
COMNAVAIRLANT administer instruction in basic aircraft system i
emergencies and appropriate simulator training leading to two f11ghts

(minimum). NATOPS qua11f1cat1on is desired but not required. Consistent with

aircraft availability and weather, designated LSO cross-training shouid be
completed in two to three weeks, to minimize Temporary Additional Duty (TAD)
expenses and time away from parent command. Whenever feasible, the LSO
cross-training program should be administered on an "individualized" FRS
LSO-to-LSO basis.
b. Cross-Trainee. In order to expedite the tra1n1ng process, trainees
hould develop a basic understanding of aircraft systems and normal/emergency

< mnit A

procedures through prior study of the appropriate aircraft NATOPS Manual. LSO
cross-trainees should also obtain a current copy of the appropriate squadron
Standard Operating Procedures (SOP) before report1ng for LSO cross- tra1n1ng

c. Air Wing Commanders. Shall ensure only squadron designated LSOs

meeting the requirement of th1s instruction and having demonstrated above

average aviation skills and judgment are nominated for LSO cross-training.

Since FRS aircraft are necessarily dedicated to on board replacement training
flights, air wings shall provide aircraft and Operating Target (OPTAR) as
requ1red by the appropr1ate FRS for LSO cross-training flights. Direct
Tiaison is authorized.

. .
d. LSO Cross-Training Requests. Prior to returnin

g eployme
Wing Commanders shall consolidate squadron requirements and submit the
information formatted below in a request for LSO cross-training to
COMNAVAIRPAC (N83L) /COMNAVAIRLANT (N83H), with copies to respective Functional
W1ng Lommanders and the cognlzant readiness squadrons In order to maximize
the benefits of the LSO cross- Lraiﬁiﬁg, requests for LSO cross- tralnIng shouid
be limited to those LSOs who have a minimum designation of squadron LSO and

are career oriented.

(1) Name, rank, SSN and designator

Flight hours and carrier landings by type aircraft for the

(3) Total flight hours, jet/prop

(4) Type aircraft cross-training and readiness squadron requested

2 Enclosure (6)
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ilable for TAD
required to be returned to parent command

no previous jet experlence po
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LANDING SIGNAL OFFICER TRAINER ({LSOT) FLEET TRAINING PROGRAM

1. The utility of the LSOT is best realized as a procedural device for
individual LSO and LSO team training, and as a practice p]atform for Manua]]y

oo~

Operated Visual Land1ng Aid System (MUVLAb) operat1on Use of the LSOT shall
aid Carrier Air Wing (CVW) LSOs in orienting new LSO trainees and honing the
skills of team leaders. This shall allow CVW LSOs to devote less embarked
time to basic procedural training and more time to critical training on
aircraft control. As a result, air wings shall be able to begin shipboard
workup operations with a cadre of LSOs who are procedurally proficient and

fundamentally refreshed.

2. Air wings shall convene a training conference for all staff and squadron
LSOs at least once during the turnaround cycle. Optimum scheduling of this
training, focused upon use of the LSOT, is mmed1ate1y prior to Tailored Ship

Training Availability (TSTA). Agenda items include discussions and refresher

training with the CVW LSOs and hands-on tra1n1ng in the LSOT. Duration of the
LSOT Fieet Training Program is two days, ailowing ail participants time for
classroom work, LSO team training and LSOT simulated recoveries

3. As a prerequisite to the conference, squadron LSOs shall review LSO
NATOPS, CV NATOPS, LSO Reference Manual and relevant Aircraft Recovery
Bulletin (ARB) material under the guidance of their CVW LSOs. CVW LSO

select LSO team leaders, establish LSO teams and conduct a review of L
wing’s LSO training instruction and LSO SOP.

4. The recommended two-day agenda for the LSOT Fleet Training Program is
outlined below. Prior Tiaison by the CVW LSOs with the LSO School staff and
COMNAVAIRPAC/COMNAVAIRLANT Force LSO is essential to tailor the air wing LSO
training.

1]
(=

ay One (Morning)
' b \ 27

(1) Arrival of all LSOs. Airlifts as required day prior.

(2) Seminar-1 Introduction/Training Overview. Training kickoff by
Adw LIdonn PoammamAdanmw face awratTlahlal and Andlina AF nuwamvmam rtsunce
RIY WiINg vommdnder (4S a4avdiidDi€) 4dnag outiine o1 program UUJCbLIVCQ

CVW LSO LSO School staff
COMNAVAIRPAC/COMNAVAIRLANT Force LSO

(7]
-

Time: 0930-1000 (0.5 hour)
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(3) Seminar-2: LSO Responsibilities, Platform Procedures, Waving
Concepts, CVW LSO Platform Philosophy. Opportunity or CVW LSOs to impart
their waving philosophies on squadron LSOs

Instructors: CVW LSOs

Time: 1000-1130 (1.5 .heur)

Aavvewv Aswvw
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(4) Seminar-3A: LSO Platform/Equipment Orientation. For LSO trainees
not having prior LSO School training or platform experience.

(5) Seminar-3B: LSO Team Leader Training. Discussion of team leader
responsibiiities for new and prospective team leaders.
Instructors: CVW LSO #2

Time: 1130-1200 (0.5 hour)
b. Day One (Afternoon)

Time: 1200-1300 (1.0 hour)

LSOT periods are best suited for a rotation of four LSO teams. Team rotations
occir apprGXTmateiy every one half to three-fourths hour, with four total
rotations in a given two to three hour LSOT period. Rotat1ons are summarized
below:

Team 1 Team 2 Team 3 Team 4
Rotation 1 LSOT (1) Observe Break Break
Rotation 2: Debrief (1) LSOT (2) Observe Break
Rotation 3: Break Debrief (2) LSOT (1) Observe
Rotation 4: Observe Break Debrief (1) LSOT (2)
Rotation 5 Break Break Break Debrief (2)
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bse very and. debr S
performance dur1ng the per1od d1ate1 fo 11ow1ng For add1t1ona1 training,
the CVW LSO may simulate being a squadron pilot and have the controlling LSO
and team Teader debrief passes to him. LSOT recoveries should include a mix

of aircraft commensurate with the air wing’s typical cyciic events.
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(2) LSOT-1: Day, Case I Recovery. Review of basic platform
procedures, recovery management, and LSO team coordination.

Instructors: CVW LSOs, LSO School staff
Time: 1300-1500 (2.0 hours)

(3) LSOT-2: Night/Case III Recovery. Basic Case III LSO procedures,
good horizon, good weather.

Instructors: CVW LSOs, LSO School staff

Time: 1500-1700 (2.0 hours)

ALV

c. Day Two (Morning)

(1) Seminar-4: New LSO Uevelopments Lana1ng nisnap Trends, Type

nnnnnnnnnn +n nhtasin Tatae nfarmatinan An 1 CN

Commander LSO B‘r'.ef‘.ng uppUI Luult._y to obtain latest information on LSO
developments, analysis of recent landing mishaps/incidents and NAVAIRPAC/
NAVAIRLANT LSO perspectives.

School staff
co o2

MNAVAIRLANT Force LSO

Instructors: CVW LSOs, LSO
COMNAVAIRPAC/C

Tima: 0800-0900 (1.0 hon\.ﬁ)
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(2) LSOT-3: MOVLAS Recovery. MOVLAS practice under steady and
pitching deck conditions.

Time: 0900-1130 (2.5 hours)
(3) Lunch
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d. Day Two (Afternoon)

(1) Seminar-5: Adverse Recovery Conditions, Environmenta] Factors,

Emergencies, Discussion of non-standard recoveries (e.g., missing cross deck
pendant, mistrim, crosswinds, high/low winds, weather, pitching deck) and LSO
procedures for recovery of emergency aircraft

Instructors: CVW LSOs

Time: 1230-1300 (0.5 hour)

(2) LSOT-4: Night/Case III Recovery, Aircraft Emergencies. Waving

with adverse recovery conditions, aircraft emergencies (ARB refresher
training), night MOVLAS. Culminates in barricade scenario for CVW LSO.

Instructors: CVW LSOs, LSO School staff
Time: 1300-1600 (3.0 hours)
(3) Return to base. Airlifts depart.

5. The air wing LSOT training program is intended as a supplement to ongoing
shipboard CVW LSO training of squadron LSOs. The two-day agenda

{approximately 4-1/2 hours of classroom discussions and 9-1/2 hours of LSOT
training) offers the opportunity for LSOs to reach a baseline level of

individual and team procedura] prof1c1ency prior to the hectic routine of
early shipboard work-up phases. Through this program, CVW LSOs shall be able
to begin implementing their LSO training programs earlier than previously
possibie, whiie evaluating new LSO teams and team Teaders in an instructional
environment. The result shall be a higher level of overall preparedness for

the air wing.
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